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RETEC DIGITAL PLC

Chairman’s statement

Introduction

Results for the year
ended 30 June 2007

Cash

| am pleased to report to you as Chairman of the Company.

Last year was a period of significant progress for the business. The primary event of the year
was the takeover of Retec Interface Limited (“Retec Interface”) completed on | | September
2006, and the associated fund raising of £1,018,000 net of costs. We subsequently changed
the name of the Company to Retec Digital PLC, with the principal operating business being
called Retec Interface.

A further acquisition was made in December 2006 with the inclusion of a field engineering
capability via Media 4 (UK) Limited (“Media 4").

The results for the year reflect the consolidated numbers of the Group incorporating Retec
Interface and Media 4 since their acquisitions in September and December respectively. Prior
to the acquisition of Retec Interface, the Group operated as an investment holding company
and therefore the results for the prior year period do not include the operating results of
Retec Interface or Media 4.

Year to 30 June

2007 2006
£000 £000
Turnover 4,069 44
Gross profit 991 44
EBITDA 124 (129)
Operating loss before amortisation of intangibles
and share based payments (424) (129)
Loss before tax (843) (202)
Loss per share
— Basic and fully diluted (0.87p) (0.43p)

On a like for like basis the turnover of Retec Interface has grown from £1,878,000 in 2006 to
£4,543,000 in the year to 30 June 2007. This is an increase of 242 per cent. year on year.
Gross margins have similarly improved increasing from 8 per cent. to 26 per cent. and losses
before taxation have reduced from £1,088,000 in the year to 30 June 2006 to £410,000 for
the year to 30 June 2007, a reduction of 62 per cent.

At a group level we raised £1,018,000 in September 2006. Cash balances at 30 June 2007
stood at £1,044,000. This indicates a broadly breakeven trading pattern since the acquisition
last year. At December 2006 | reported to you that the rate of “burn” was slowing in line with
expectations and this has remained true during the last six months.

The Company is not in a position to pay dividends at this time although it remains the aspiration
of the Directors to make dividend payments in the future.
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RETEC DIGITAL PLC

Chairman’s statement conines

Operational review  Retec Digital PLC provides retailers with Guided Selling solutions designed to increase core
sales, provide additional revenue over and above this, improve cost control and customer
satisfaction. Retec Interface already has a leading position within the UK retail market and we
intend to capitalise on this as appropriate opportunities arise to enhance shareholder value.
Retec has won some important work with many of the UK's leading retailers to deliver
innovative category solutions that fall under the umbrella of “Guided Selling”. These include
Sainsbury’s and Tesco, and in partnership with IBM UK Limited, Alliance Boots and Argos
amongst others.

Retec Interface is providing its Entertainment Xtra product to both Sainsbury’s and Tesco.
This is a solution deployed in the Home Entertainment departments of these retailers,
providing customers with the opportunity to preview music, films and games ahead of the
purchase decision.

Entertainment Xtra, in Sainsbury’s

At the outset of the contract with Sainsbury’s, it was intended to deploy this solution to
100 stores and to seek to gain revenues from advertisers from the entertainment suppliers to
Sainsbury’s. The success of this product is reflected in an increased roll out, which now stands
at 171 stores. Retec works alongside Sainsbury’s to sell space directly to entertainment
suppliers. More recently, a third party has been introduced to sell advertising space to other
categories within the store that support the entertainment branding, such as drinks, snacks,
confectionery and loyalty card providers. This is an encouraging development in the utilisation
of this channel.

The Group has made installations in 39 of the larger stores of Tesco to date. Tesco buys the
equipment and related services directly from Retec Interface.
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RETEC DIGITAL PLC

Chairman’s statement conines

Boots Advantage Card kiosk

Outlook

In partnership with IBM UK Limited, Retec has gained some valuable
work from Alliance Boots, Argos and Woolworths during the year. The
work for Alliance Boots is to replace the Advantage Card kiosks in 500
stores. This was announced in May 2007 and relates to 1,200 units.
This work straddles the year end so that some of the revenue from this
order will appear in the 2007/08 results.

Argos and Woolworths are more bespoke in nature and provide
different functionality to the end user. Woolworths is an extended
range kiosk that allows customers to perform a number of functions,
including browsing the product range, as well as ordering and paying for
the goods at the kiosk. Argos is similar in that it combines the browsing,
ordering and payment function in one kiosk, negating the need to queue
whilst in an Argos store. Since the year end the Argos order has been
substantially extended.

In addition, we are constantly looking at ways to enhance our revenue

—_— stream and are exploring a number of different business sectors where

our products may be utilised. The business continues to work with

other blue chip retail clients and is engaged in a number of trials and pilots that we hope will

lead to roll-outs with new customers as well as extensions with those already working with
Retec Interface.

We enter 2007/08 with a very solid platform on which to build, both organically and by
selective acquisition. We believe our unique Guided Selling solutions can deliver significant
value for our shareholders as retailers discover the merits of our products and services.

Retec has established secure relationships with blue chip retail companies including
Sainsbury’s, Tesco and in partnership with IBM UK Limited, Boots and Argos amongst others.
We aim to expand on these further in 2008/09.

We look forward to reporting further progress in the development of your Company during
the current year and the Board remains confident of the current trading performance and
future prospects of the Company.

Sir Brian Ivory
Chairman

| October 2007
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RETEC DIGITAL PLC

Board of Directors

Sir Brian Ivory CBE, CA (age 58), Chairman

Sir Brian Ivory is a director of a number of public and private companies including Synesis Life
Ltd, Insight Investment Management Ltd, and Remy Cointreau SA. He is Chairman of the
Scottish American Investment Company PLC and of the National Galleries of Scotland.
He was a director of HBOS plc until April 2007.

John Cole (age 62), Chief Executive Officer

John Cole has over 25 years experience in the retail industry. He started his first company,
Showcard Systems in 1972 which was sold to Havelock Europa in 1991. He then joined
Lionheart Plc as Managing Director of Norank Murrel which manufactured merchandising
equipment for major retailers. In 1993, he became Chairman of the retail group within
Lionheart Plc. He formed Retec in 1999.

Charles McKay, FCA (age 43), Finance Director

Charles McKay qualified with PricewaterhouseCoopers in 1990 working in general practice,
litigation and training. Subsequently he joined Exel plc in 1993 in Corporate Finance before
moving on to be Finance Director of the Solutions Division with annual turnover of £250m.
In 2000 he became Chief Executive Officer and Group Finance Director for Recall Group Plc
quoted on Ofex. He joined Retec in January 2003.

Bryan Ellis (age 64), Non-executive Director

Bryan Ellis, formerly the General Manager of Hasbro Europe, is currently Chairman of the Toy
Industries of Europe, a director of The Incorporated Society of British Advertisers, and a
member of the Commercial Communications Group for the European Parliament.

Robert Hayim MBA (age 51), Non-executive Director

Robert Hayim is a Managing Director with CSS, where he is responsible for supervision of
private equity portfolio investments. He has been involved in the start up of several technology
businesses including E-Vote Limited and Data Source Limited. Prior to this, he worked with
Thomson Financial and IP Sharp & Associates.

lan Deste (age 46), Non-executive Director

lan Deste is currently VP, Sales & Marketing for Coca-Cola Enterprises Limited. He has been at
Coca-Cola Enterprises Ltd since 1990 in a number of roles, including public affairs for the
Group, and today he is responsible for all sales and marketing in the UK. He was previously at
Grand Met Brewing and British American Tobacco where he focused on similar roles
and responsibilities.
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RETEC DIGITAL PLC

Directors’ report

Principal activity

Results and
dividends

Directors’ and
their interests

The Directors present their report together with the audited financial statements for the
year ended 30 June 2007.

The Group’s principal activity is the development and supply of innovative Guided Selling
solutions to the retail industry following the acquisition of Retec Interface Limited in
September 2006.

The results of the Group for the year ended 30 June 2007 and the financial position at the year
end are set out in the income statement and balance sheet on pages 16 and |7 respectively.
No dividends will be distributed for the year ended 30 June 2007. A review of the business is
set out in the Chairman’s statement on pages 3 to 5.

The Directors who held office during the year and to date were as follows:

] Cole

| Deste (appointed 7 February 2007)

B J Ellis

S F Guyton (resigned | | September 2006)
R Hayim

Sir Brian Ivory  (appointed | | September 2006)
H B Lipsith (resigned 19 October 2006)
CRH McKay (appointed || September 2006)

The Directors in office at 30 June 2007 had the following interests in the share capital of
the Company:

Ordinary 0.5p shares B deferred 0.005p shares

2007 2006 2007 2006
J Cole 4,880,422 442,292 398,630,430 398,630,430
| Deste — — — —
B J Ellis [,145,833 250,000 225,000,000 225,000,000
R Hayim — — — —
Sir Brian Ivory 2,150,000 1,225,000 585,000,000 585,000,000
C R H McKay 440,000 250,000 — —

None of the Directors in office at 30 June 2007 or 30 June 2006 had an interest in the
Deferred |p shares of the Company.

One third of Directors must offer themselves for re-election at the forthcoming Annual
General Meeting together with those Directors who have joined the Board since the last
Annual General Meeting.
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RETEC DIGITAL PLC

Directors’ report conine

Share options

Share warrants

Substantial
shareholders

The options over or awards in respect of ordinary shares granted to Directors in office at
30 June 2007 under the Unapproved General Share Option Scheme or the Enterprise
Management Incentive Share Option Scheme (“EMI"), and remaining unexercised at the year
end, are as follows:

At

30/06/06 Exercise
or date of At price Last
Director Scheme appointment Granted 30/06/07 (pence) exercise date
] Cole Unapproved general 1,983,350 — 1,983,350 2p 13/10/10
EMI — 600,000 600,000 3.75p 14/09/1'|
EMI — 212,500 212,500 4p [/03/12
B J Ellis Unapproved general 625,000 — 625,000 2p 13/10/10
Unapproved general — 75,000 75,000 4p [/03/12
R Hayim Unapproved general — 75,000 75,000 4p [/03/12
Sir Brian Ivory Unapproved general 625,000 — 625,000 2p 13/10/10
Unapproved general — 100,000 100,000 4p [/03/12
C R H McKay Unapproved general 1,691,650 — 1,691,650 2p 13/10/10
EMI — 600,000 600,000 3.75p 14/09/1'|
EMI — 187,500 187,500 4p [/03/12

The Enterprise Management Incentive Scheme was introduced to the Company on
readmission to AIM following the takeover of Retec Interface Limited and is only available to
employees working more than 25 hours each week within the business. Options are
exercisable over a five year period but only once the options have vested. This occurs 1/3 on
each of the first, second and third anniversaries of the date of grant.

The Unapproved Share Option Scheme is open to any person approved by the Board of
Directors. Awards made in the year to 30 June 2007 to Non-Executive Directors are
exercisable once the options vest. This occurs in full on the first anniversary of the date of grant.

The warrants in respect of ordinary shares granted to Directors in office at 30 June 2007,
and remaining unexercised at the year end, are as follows:

At 30/06/06

or date of Exercise price Exercise
Director appointment Granted At 30/06/07 (pence) date
Sir Brian Ivory 62,500 — 62,500 2p 30 September 2010
R Hayim* 125,000 — 125,000 2p 30 September 2010
C R H McKay 25,000 — 25,000 2p 30 September 2010

*R Hayim, through his participation in CSS Capital Managers LLP as a partner, holds the benefit of warrants to subscribe for
125,000 ordinary shares at 2p per share exercisable on or prior to 30 September 2010.

As at 30 June 2007 the Company had been notified of the following beneficial interests in
3 per cent. or more of its issued share capital pursuant to part (vi) of the Companies Act | 985:

Percentage of
issued share

capital
Meadowside Leasing Limited 14.8
] Cole 3.9
C Dunkerley 3.8
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Directors’ report conine

Charitable and
political donations

Creditor payment
policy

Auditors

The Company made charitable donations during the year of £252 (2006: nil) but no political
donations (2006: nil).

The Company’s policy is to abide by the payment terms agreed with the suppliers. On
average, creditors are settled within 60 days following receipt of invoice.

A resolution re-appointing haysmacintyre will be proposed at the AGM in accordance with
s385(2) of the Companies Act 1985.
On behalf of the Board

V ] Hawrych
Company Secretary

| October 2007

ANNUAL REPORT AND FINANCIAL STATEMENTS 2007 | 9



RETEC DIGITAL PLC

Corporate governance

The Board of
Directors

Nominations
Committee

Details of the Company’s corporate governance arrangements are set out below. The Board
of Directors acknowledges the importance of the principles set out in The Combined Code
issued by the Committee on Corporate Governance. Although the Combined Code is not
compulsory for AIM listed companies, the Board has applied the principles as far as practicable
and appropriate for a relatively small public company.

We give below a statement as to how the Company applies the principles of Section | of the
Revised Code, together with a statement regarding its compliance with specific provisions.
The Board consists of a Chairman, two Executive Directors, and two Non-Executive
Directors. The Non-Executive Directors are considered independent by the Board as
required by the Combined Code given the nature of their shareholdings. The Company has
been in compliance throughout the year with the provisions set out in the Combined Code for
Corporate Governance with the following exceptions:

° There is no formal training programme for new Directors on joining the Board. This is
contrary to provision A.5.1;

° The Board has not undertaken a formal and rigorous annual evaluation of its own
performance and the individual Directors. This is contrary to provision A.6. | and A.7.2
but is being reviewed; and

° The Non-Executive Directors of the Company have not been appointed for specific
terms as required by provision A.7.2 but is being reviewed.

The Board meets regularly and is responsible for strategy, performance, approval of major
capital projects and the framework of internal controls. The Board has a formal schedule of
matters specifically reserved to it for decision. To enable the Board to discharge its duties, all
Directors receive appropriate and timely information. Briefing papers are distributed to all
Directors in advance of Board meetings. All Directors have access to the advice and services of
the Company Secretary. The appointment and removal of the Company Secretary is a matter
for the Board as a whole. In addition, procedures are in place to enable the Directors to obtain
independent professional advice in the furtherance of their duties, if necessary, at the
Company'’s expense.

During the year, all serving Directors attended the monthly Board meetings that were held.
In addition to the scheduled meetings there is frequent contact between all the Directors
in connection with the Company’s business including remuneration and audit committee
meetings which are held as required, but as a minimum twice per annum.

Directors are subject to re-election by the shareholders at Annual General Meetings.
The Articles of Association provide that Directors will be subject to re-election at the
first opportunity after their appointment and the Board submit to re-election at intervals
of three years.

The Nominations Committee consists of B | Ellis (Chairman), Sir Brian Ivory and | Cole. The
Committee’s role is to consider and approve the appointment and benefits of Directors joining
the Board, including the award of share options. It takes account of the size of business and the
remit of new Directors in bringing skills to the Company that it may not necessarily have
immediately available to it.

Recommendations from the Nominations Committee are then discussed by the full Board.

10 | ANNUAL REPORT AND FINANCIAL STATEMENTS 2007



RETEC DIGITAL PLC

COI’DOI'atC go\/erna nCe continued

Audit Committee

Remuneration
Committee

Internal financial
control

Relations with
shareholders

The Audit Committee consists of R Hayim (Chairman) and B ] Ellis. The Audit Committee
meets at least twice a year and is responsible for monitoring compliance with accounting and
legal requirements and for reviewing the annual and interim financial statements prior to their
submission for approval by the Board. The Committee also discusses the scope of the audit
and its findings and considers the appointment and fees of the external auditors.

The Audit Committee believes that it is not currently appropriate for the Company to maintain
an internal audit function due to its size.

The Audit Committee considers the independence and objectivity of the external auditors on
an annual basis, with particular regard to non-audit services. The non-audit fees are considered
by the Board not to affect the independence or objectivity of the auditors. The Audit
Committee monitors such costs in the context of the audit fee for the period, ensuring
that the value of non-audit services does not increase to a level where it could affect the
auditors’ objectivity and independence. The Board also receive an annual confirmation
of independence from the auditors.

The Remuneration Committee consists of B | Ellis (Chairman) and R Hayim. The Committee’s
role is to consider and approve the remuneration and benefits of the Executive Directors,
including the award of share options. In framing the Company’s remuneration policy, the
Remuneration Committee has given full consideration to Section B of The Combined Code.
The report on Directors’ remuneration is set out on page |3.

The Board is responsible for establishing and maintaining the Company’s system of internal
financial control and places importance on maintaining a strong control environment. The key
procedures which the Directors have established with a view to providing effective internal
financial control are as follows:

° The Company's organizational structure has clear lines of responsibility.

i The Company prepares a comprehensive annual budget that is approved by the Board.
Monthly results are reported against the budget and variances are closely monitored by
the Directors.

° The Board is responsible for identifying the major business risks faced by the Company
and for determining the appropriate courses of action to manage those risks.

The Directors recognise, however, that such a system of internal financial control can only
provide reasonable, not absolute, assurance against material misstatement or loss. The
Directors have reviewed the effectiveness of the system of internal financial control as it
operated during the period to 30 June 2007 and up to the date of approval of the annual
report and accounts.

Communications with shareholders are given high priority.

There is a regular dialogue with shareholders including presentations after the Company'’s
preliminary announcement of the year end results and at the half year. The Board uses the
Annual General Meeting to communicate with investors and welcomes their participation.
The Chairman aims to ensure that the Directors are available at Annual General Meetings to
answer questions.
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COI’DOI'atC go\/erna nCe continued

Directors’
responsibilities
statement

Going concern

The Directors are responsible for preparing the Group and parent Company financial
statements in accordance with applicable law and regulations.

Company law requires the Directors to prepare Group and parent Company financial
statements for each financial year. Under that law the Directors are required to prepare the
Group financial statements in accordance with IFRSs as adopted by the EU and have elected
to prepare the parent Company financial statements in accordance with United Kingdom
Accounting Standards.

The Group financial statements are required by law and IFRSs as adopted by the EU to present
fairly the financial position and performance of the Group; the Companies Act 1985 provides
in relation to such financial statements that references in the relevant part of that Act to financial
statements giving a true and fair view are references to their achieving a fair presentation.

The parent Company financial statements are required by law to give a true and fair view
of the state of affairs of the parent Company.

In preparing each of the Group and parent Company financial statements the Directors are
required to:

° select suitable accounting policies and then apply them consistently;
° make judgements and estimates that are reasonable and prudent;

° for the Group financial statements, state whether they have been prepared in
accordance with IFRSs as adopted by the EU;

° for the parent Company financial statements, state whether applicable UK Accounting
Standards have been followed, subject to any material departures disclosed and
explained in the parent Company financial statements; and

° prepare the financial statements on the going concern basis unless it is inappropriate to
presume that the Group and the parent Company will continue in business.

The Directors are responsible for keeping proper accounting records which disclose with

reasonable accuracy at any time the financial position of the parent Company and to enable

them to ensure that the financial statements comply with the Companies Act 1985. They have

general responsibility for taking such steps as are reasonably open to safeguard the assets of the

Group and to prevent and detect fraud and other irregularities.

Under applicable law and regulations, the Directors are also responsible for preparing a

Directors’ Report to comply with that law and those regulations.

In determining how amounts are presented within terms in the profit and loss account and

balance sheet, the Directors have had regard to the substance of the reported transaction or

arrangement, in accordance with generally accepted accounting principles or practice.

So far as each of the Directors is aware at the time the report is approved:

° there is no relevant audit information of which the Company's auditors are
unaware; and

° the Directors have taken all steps that they ought to have taken to make themselves

aware of any relevant audit information and to establish that the auditors are aware of
that information.

After making enquiries, the Directors have a reasonable expectation that the Company has
adequate resources to continue in operational existence for the foreseeable future. For this
reason, they continue to adopt the going concern basis in preparing the accounts.

12 | ANNUAL REPORT AND FINANCIAL STATEMENTS 2007



RETEC DIGITAL PLC

Report of the Remuneration Committee

Service agreements

Directors’ interests

Share options and
warrants

The Remuneration Committee is responsible for determining and reviewing the terms of
appointment and the remuneration of Executive Directors. The Committee takes external
advice, as appropriate, on remuneration issues and takes cognisance of major surveys covering
all aspects of the pay and benefits of Directors and senior executives in many companies.

The Committee aims to provide base salaries and benefits which are competitive in the
relevant external market and which take account of Company and individual performance thus
enhancing the Company’s ability to recruit and to retain individuals of the calibre required for its
continuing business success. It is the policy of the Committee to provide financial incentives
and to reward superior performance over the medium and long term by creating
opportunities to enable senior executives to earn cash bonuses and share-related payments
which result from achievement of performance targets.

The Remuneration Committee consists of B ] Ellis (Chairman) and R Hayim.

The Directors have service agreements, which require not more than six months notice
of termination. The remuneration packages consist of basic salary or fees, plus
performance-related bonus arrangements for Executive Directors which includes option
awards on an annual basis.

Share Pension Total

Salary based contri- 30 June

and fees Bonuses  payments butions 2007

£000 £000 £000 £000 £000

J Cole 77 20 6 6 109
| Deste 4 — — — 4
B J Ellis 12 — — — 12
S F Guyton 5 — — — 5
R Hayim 18 — — — 18
Sir Brian Ivory 6 — — — 6
H B Lipsith 25 — — — 25
C R H McKay 69 18 5 5 97
Total 226 38 ] ] 288

All of the above remuneration was received in cash.

The Directors’ interests in the ordinary shares of the Company are set out in the Directors’
report on page 7.

The share options and warrants held by the Directors are set out in the Directors’ report
on page 8.

On behalf of the Remuneration Committee

B ] Ellis
Director

| October 2007
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RETEC DIGITAL PLC

Independent auditors’ report

Respective
responsibilities
of directors and
auditors

Basis of audit
opinion

We have audited the Group and parent Company financial statements of Retec Digital PLC for
the year ended 30 June 2007 which comprise the Consolidated Income Statement, the
Consolidated and Parent Company Balance Sheets, the Consolidated Cash Flow Statement,
the Consolidated Statement of Changes in Shareholders’ Equity and the related notes. These
financial statements have been prepared under the accounting policies set out therein.

This report is made solely to the Company’s members, as a body, in accordance with Section
235 of the Companies Act 1985. Our audit work has been undertaken so that we might state
to the Company’s members those matters we are required to state to them in an auditor’s
report and for no other purpose. To the fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the Company and the Company’s members as a
body, for our audit work, for this report, or for the opinions we have formed.

The Directors’ responsibilities for preparing the Annual Report, the Directors’ Remuneration
Report, the consolidated financial statements in accordance with applicable law and
International Financial Reporting Standards (IFRSs) as adopted for use in the European Union,
and for preparing the parent Company financial statements in accordance with applicable law
and United Kingdom Generally Accepted Accounting Practice are set out in the Statement of
Directors Responsibilities.

Our responsibility is to audit the financial statements in accordance with relevant legal and
regulatory requirements and International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the financial statements give a true and fair view
and whether the financial statements have been properly prepared in accordance with the
Companies Act 1985 and whether in addition the Group financial statements have been
prepared in accordance with Article 4 of the IAS Regulation. We also report to you whether in
our opinion the information given in the Directors’ Report is consistent with the financial
statements. We also report to you if, in our opinion, the Company has not kept proper
accounting records, if we have not received all the information and explanations we require for
our audit, or if information specified by law regarding Directors’ remuneration and other
transactions is not disclosed.

We read other information contained in the Annual Report, and consider whether it is
consistent with the audited financial statements. This other information comprises only the
Chairman’s statement, the Directors’ Report, the Report of the Remuneration Committee
and the Corporate Governance Statement. We consider the implications for our report if we
become aware of any apparent misstatements or material inconsistencies with the financial
statements. Our responsibilities do not extend to any other information.

We conducted our audit in accordance with International Standards on Auditing (UK and
Ireland) issued by the Auditing Practices Board. An audit includes examination, on a test basis,
of evidence relevant to the amounts and disclosures in the financial statements. It also includes
an assessment of the significant estimates and judgements made by the Directors in the
preparation of the financial statements, and of whether the accounting policies are appropriate
to the Group's and Company's circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations
which we considered necessary in order to provide us with sufficient evidence to give
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RETEC DIGITAL PLC

Independent auditors’ report contes

Basis of
audit opinion
continued

Opinion

reasonable assurance that the financial statements are free from material misstatement,
whether caused by fraud or other irregularity or error. In forming our opinion we also
evaluated the overall adequacy of the presentation of information in the financial statements.

In our opinion:

° the Group financial statements give a true and fair view, in accordance with IFRSs as
adopted by the EU, of the state of the Group'’s affairs as at 30 June 2007 and of its loss
for the year then ended;

° the Group financial statements have been properly prepared in accordance with the
Companies Act 1985 and Article 4 of the IAS Regulations;

° the parent Company financial statements give a true and fair view, in accordance with
UK Generally Accepted Accounting Practice, of the state of the parent Company’s
affairs as at 30 June 2007;

o the parent Company financial statements have been properly prepared in accordance
with the Companies Act 1985; and

° the information given in the Directors’ report is consistent with the financial statements.

haysmacintyre Fairfax House

Registered Auditors I'5 Fulwood Place

London
| October 2007 WCIV 6AY
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